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Policy:

The Garfield County Sheriff's Office recognizes the Colorado Jail Standards as a critical framework for maintaining
a safe, secure, and professionally operated Detention Facility. These Standards reflect the State of Colorado’s
expectations for lawful, humane, and accountable jail operations, and the Garfield County Sheriff’'s Office views
them as essential to protecting the well-being of staff, inmates, and the community we serve. In adopting these
Standards, the Garfield County Sheriff's Office affirms its responsibility to uphold each requirement with diligence,
integrity, and consistency. We are committed to meeting these expectations to the best of our ability and ensuring
that our policies align with the principles and intent of the Colorado Jail Standards.

The Garfield County Sheriff's Office is committed to adopting and implementing all Colorado Jail Standards into
the operational framework of the facility. While the Office intends to meet every standard, the design and
limitations of the existing building make full compliance with certain requirements unattainable. Consistent with
the Commission’s recommendations, the Office will implement a formal variance procedure. Each variance will
specify the standard affected, the operational or structural barrier preventing full compliance, the degree of
compliance currently met, the alternative practices used to address unmet requirements, and the progressive
steps and timelines for achieving full compliance when feasible.

Al Humane Treatment:
The Garfield County Sheriff's Office Detention Facility ensures that all inmates are treated humanely and with
dignity, respect, fairness, and impartiality. Inmates will not be denied access to programs, services, housing or
privileges, nor subjected to discriminatory or demeaning language on the basis of race, national origin,
gender, religion or creed, physical handicap, political belief, or any other protected category. Except where
security or orderly facility operations require otherwise, all opportunities will be provided on an equitable,
nondiscriminatory basis, and staff will be guided by clear policies and procedures that define and uphold the
humane treatment expected for every inmate under our supervision.

A2 Rights:
The Garfield County Sheriff's Office Detention Facility affirms that all inmates retain fundamental rights
guaranteed by law, including but not limited to freedom from discrimination based on gender identity, sexual
orientation, religion, disability, race, ethnicity, cultural beliefs, or age. Inmates have the right to freedom of
speech subject to lawful restrictions outlined in the inmate handbook, and the right to humane treatment with
dignity, respect, impartiality, and fairness. The facility recognizes each inmate’s constitutional right to practice
religion, permitting restrictions only when necessary to address legitimate penological. Inmates are entitled to
medically necessary care, nutritious meals, clean living conditions, access to bathing and personal hygiene
items, regular exercise, news media in accordance with facility rules, and meaningful access to legal
representation and the courts.



A3 Disability Rights:
The Garfield County Sheriff's Office Detention Facility affirms that inmates with disabilities have the right to
be housed in the most integrated and appropriate setting without isolation or segregation based on disability.
Inmates receive reasonable accommodations and modifications to ensure equal access to programs, services,
activities, and benefits, and be provided accessible physical spaces. No inmate will receive an inappropriate
security classification due to the availability of accessible cells or beds. Inmates with disabilities are entitled to
appropriate medical care, nutrition, clothing, equipment, and services consistent with their needs, as well as
effective communication necessary to navigate jail life. The facility acknowledges its responsibility to comply
with the Americans with Disabilities Act (ADA), including designating an ADA Coordinator, maintaining ADA
grievance procedures and documenting all accommodation requests and related decisions.

B1 Reception and Release:
The Garfield County Sheriff's Office Detention Facility ensures that reception, intake, and release will be
conducted professionally and in a manner that protects the safety and legal rights of all inmates. The facility
will accurately document arrest and booking information, ensure the secure handling of inmate property, and
complete required medical, mental health and disability screenings to identify urgent needs and ensure
continuity of care. Inmates will be identified through accepted means, provided access to communication
consistent with ADA Standards, and treated professionally and with privacy considerations during intake. The
facility ensures that searches are conducted only as permitted by law, that time spent in reception is
minimized, and that inmates receive clean clothing and information about jail rules, available services, and the
grievance process. Upon release or transfer, the facility verifies identity, documents the release, returns
property, supports continuity of medical and behavioral health care, and coordinates with appropriate
agencies to promote successful reentry whenever possible.

C1 Classification:
The Garfield County Sheriff's Office Detention Facility ensures a classification system developed to establish
criteria for determining and adjusting an inmate’s custody level, housing assignment and needs. Classification
decisions are made using an objective model and will consider, at minimum, current/past criminal offenses,
any past institutional disciplinary history, medical needs, gender, appropriate processes for LGBTQ+ inmates,
protective custody concerns, PREA guidelines, and any administrative/disciplinary status. Reviews occur at
appropriate intervals or upon an inmate’s request, with more frequent review for restrictive placements, and
all decisions, including overrides, are documented. Classification favor placements that allow inmates the
greatest possible access to programming, treatment and education while maintaining safety and security.
Inmates may submit an ‘Inmate Request’ to challenge or appeal classification decisions. The facility houses
inmates by gender in accordance with law, ensuring males and females are separated by sight and sound, and
make case-by-case housing decisions for transgender and nonbinary inmates that prioritize safety, preference,
and PREA compliance without relying solely on biological sex or genitalia. All housing units provide
comparable structure, amenities, policies, and programming unless a documented reason requires otherwise.
When male, female, and nonbinary inmates participate in programming in shared areas, the facility ensures
proper supervision, provide access to programming consistent with safety and PREA requirements, and ensure
inmates receive information on sexual abuse prevention, reporting, and available services.

D1 Grievance Policy and Procedures:
The Garfield County Sheriff's Office Detention Facility maintains a grievance process that provides inmates
with a fair, accessible process for resolving complaints related to jail matters, including at least one level of
appeal. The grievance system include instructions for filing grievances, resolving issues at the lowest
appropriate staff level, appealing decisions, receiving written reasons for denials, understanding response
timeframes, clarifying jurisdictional questions, and identifying consequences for abusing the process. All
grievances and their outcomes are documented. Inmates may not file grievances on behalf of others except as
permitted under PREA, though they may assist one another in preparing grievances, and staff may provide
assistance when requested. All grievances are investigated and answered by appropriate staff, with medical
grievances handled by medical personnel. Any grievance alleging an imminent safety concern receive
expedited review and immediate attention by command staff. The facility prohibits retaliation against inmates
for filing grievances, while reserving the ability to address intentional abuse of the process. Grievances
involving sexual abuse are governed by PREA and treated with heightened concern.



E1l Restrictive Housing:
The Garfield County Sheriff's Office Detention Facility ensures that restrictive housing is limited in its use and
prioritizes maximizing out-of-cell time and safe human interaction for all inmates. Placement in restrictive
housing is based on objective, individualized circumstances and will never be used as punishment. Restrictive
housing may be used only when necessary to address an immediate safety concern, after less restrictive
interventions have been exhausted or determined ineffective, and for the shortest duration required to restore
safety. All decisions related to restrictive housing including reasons for placement, screenings, attempted
alternatives, observations, and criteria for transition are documented. Inmates placed in restrictive housing
retain access to required medical care, visitation, exercise, and programming to the greatest extent possible,
with any property restrictions made individually and only for the minimum time necessary. Inmates are
assessed by medical staff within 24 hours of placement to identify any medical or behavioral health factors
contributing to the situation, with referrals to mental health staff as appropriate. Ongoing placement is
reviewed and documented every 24 hours, and mental health professionals will assess the need for continued
restrictive housing at least every 48 hours. No inmate will remain in restrictive housing for more than 15 days
in a 30-day period unless extraordinary circumstances exist and all required medical, mental health, and
administrative approvals and reporting obligations are met.

F1 Mail and Written Correspondence Standard:
The Garfield County Sheriff's Office Detention Facility ensures inmates have access to mail, written
correspondence, and packages, including electronic communication when permitted. Inmates have the right to
communicate and correspond with family, individuals and organizations, subject only to limitations necessary
for public safety, institutional order, scheduling, security, or compliance with law. When inmates pay postage,
there is no limit on the volume, length, language, content, or source of mail unless a reasonable, good-faith
safety or security concern exists. Indigent inmates are provided reasonable access to writing materials, paper
needed for correspondence, and postage to ensure their ability to communicate. Inmates in restrictive housing
or under disciplinary status retain the same right to send and receive mail as all other inmates. Outgoing mail
is collected daily and timely delivered to the U.S. postal service. Incoming mail is delivered to the inmate
within 48 hours unless lawfully withheld. The facility forwards all first-class letters and packages to the
inmate’s last given address if received after the inmate’s release.

F2 Inspection and Rejection of Mail and Written Correspondence:
The Garfield County Sheriff's Office Detention Facility may open, read, seize, inspect for contraband any
non-privileged mail; rejecting only when necessary to support legitimate institutional interests of safety and
security. All rejections, and seizures of mail will be documented. Mail will only be seized if contents imply a
possible criminal offense. Inmates are notified when incoming or outgoing mail is rejected or seized, giving
the reason for the action and the ability to appeal; no mail will be destroyed until completion of appeal. Upon
an unsuccessful appeal, all mail containing contraband will be destroyed; rejected mail will be returned to
sender or given back to inmate; seized mail will be retained for criminal proceedings. Upon successful appeal,
mail will be either sent out or given to the inmate.

F3 Non-Privileged Phone Calls:
The Garfield County Sheriff's Office ensures inmates have access to make telephone calls during non-lockdown
hours throughout the day, up to 15 minutes per call. Certain circumstances may restrict the inmate’s ability to
use provided telephones in part or full; these circumstances are considered temporary. Recipients of inmate
calls are notified that the call originates from the jail and is subject to monitoring and/or recording. Upon
booking, inmates are provided access to make telephone calls as soon as reasonably appropriate. When the
inmate or another party pays the cost, inmates are permitted a reasonable number of calls of reasonable
length, limited only by operational needs, schedule, security considerations, court orders, equitable access, or
emergencies. All inmates are provided the ability to make a certain amount of phone calls at no cost. Inmates
in restrictive housing or under disciplinary status will retain at least limited access to non-privileged telephone
calls. The facility makes best efforts to maintain telephones in good working order, ensure calls can be heard
clearly, and provide as much privacy as reasonably possible. Phone calls may also be approved for
discretionary calls during emergencies or extenuating circumstances, even when outside normal procedures.

F4 Privileged Communications:
The Garfield County Sheriff's Office Detention Facility ensures a process for privileged communications,
including legal correspondence, mail, discovery and telephone calls. Outgoing privileged mail will be verified
being sent to legitimate legal address and not inspected unless address cannot be verified; it will then be



opened and inspected in the inmate’s presence for legitimacy. Incoming privileged mail will be opened in the
inmate’s presence, inspected for contraband, and not read. Privileged mail may be screened without opening,
and lawful investigatory action may be taken only when there is an articulable, good-faith belief that the mail
is fraudulent or presents an immediate danger. Registered privileged telephone calls are not monitored or
recorded, and inmates are afforded privacy to the extent that conversations spoken in ordinary tones cannot
be overheard.

G1 Scope of Visitation Policies:
The Garfield County Sheriff's Office Detention Facility provides a video visitation system where member of the
public may visit with an inmate both remotely and at the facility. Remote video visitation may be conducted
through establishing an account with www.gettingout.com and following their process. Facility video
visitation may also be conducted at: 107 8t Street Glenwood Springs CO 81601; proceed to the ‘Jail Reception
room. Visitation hours are every day: 8-11am; 1-4pm and 7:30-10:30pm. Rules for video visitation are posted
both on our website: www.garcosheriff.com and in the ‘Jail Reception’ room. Special visits may be allowed
through the authorization of the Jail Commander. The facility complies with state and federal laws protecting
the rights of inmates with disabilities. For any further questions you may call (970) 945-1377 ext.1033.
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G2 Identification and Registry of Visitors and Visitor Log:
The Garfield County Sheriff's Office Detention Facility maintains practices governing inmate visitation,
including requirements for visitor identification, registration, and recordkeeping. Visitors must identify
themselves and register before entering the facility, and staff maintains records of all visitors and the inmates
they visit. Government-issued photo identification is required for all visitors except minors without ID, and
exceptions may be granted only by the Jail Commander. Professional visitors may be required to present
credentials, and records of confidential professional visits are not to be released except at the inmate’s
request or as required by law or court order. Staff will deny visits when a visitor refuses to register or provides
false information. Visitor records are maintained in a searchable format and include the date, time, length, and
location of each visit.

G3 Visitation Space
The Garfield County Sheriff's Office Detention Facility provides sufficient and appropriate space for inmate
visitation. Visitation areas will include seating for inmates and their visitors and will accommodate more than
one person. Except for confidential professional visits, visitation spaces allow for staff monitoring to maintain
order, security, and to prevent the introduction of contraband during contact visits. Visitation areas allow
inmates and visitors to hear and communicate clearly. Storage lockers are provided for visitors to securely
store personal items that are not permitted in the visiting area.

G4 Visitation Schedule and Frequency:
The Garfield County Sheriff's Office Detention Facility permits inmate visitation subject only to limitations
necessary due to scheduling, space, or staffing constraints, or when substantial reasons justify additional
restrictions. Visitation opportunities is structured to allow meaningful contact with family and friends, with
available times during evenings and weekends and allowing up to 30 minutes per visit.

G5 Attorney-Client Visitation:
The Garfield County Sheriff's Office Detention Facility ensures that inmates have the right to confidential,
private visitation with their attorneys and authorized representatives, subject only to limitations necessary for
safety and security. Attorney-client visits occur in private, in spaces adequate for confidential communication,
and are permitted during regular business hours, evenings, and weekends. Conversations between inmates
and their attorneys are not monitored or recorded; staff may visually observe visits without audio, and only
when a specific, articulable safety or escape risk exists may staff remain nearby, without the ability to hear
the conversation. Visitation areas are arranged so conversations in ordinary tones cannot be overheard and
include seating for at least two people and a table or desk suitable for writing. Attorneys and their
representatives may bring laptops, legal materials, and necessary equipment, which may be inspected for
safety but not read or reviewed. The facility also provides a means for contact visits between inmates and
their attorneys or authorized representatives, without physical barriers.

G6 Professional Visitation:
The Garfield County Sheriff's Office Detention Facility ensures that inmates could meet with professional
visitors during established hours, subject only to limitations necessary for safety and security. Professional



visitors may include: spiritual advisors, court officials, probation/parole officers, human services, expert
evaluators, and medical/mental health providers. Professional visits are confidential and must occur in
private spaces adequate for the purpose of the visit. Professional visit content remain confidential from staff
and other inmates, and visitation areas provide adequate space, seating and writing surfaces.

G7 Restrictions:
The Garfield County Sheriff's Office Detention Facility permits inmate visitation and will not deny, revoke, or
terminate a visit except when a visitor or inmate violates rules, when there is a reasonable belief that the visit
poses an imminent safety or security threat, when an unaccompanied minor attempts to visit without proper
authorization, when a bona fide emergency or extenuating circumstance prevents the visit, when a no-contact
order or other legal restriction applies. Staff document all reasons for denying or restricting a visit. Visitation
will not be suspended or withheld as punishment for rule violations.

G8 Special Visitation:
The Garfield County Sheriff's Office Detention Facility may authorize a special visit based on individual
circumstances; including but not limited to a serious ililness or death of a family member, an inmate’s own
serious or terminal medical condition, when a relative is unable to attend during regular visitation hours or has
traveled a significant distance, Each request for a special visit will be evaluated based on the circumstances,
the safety and security needs of the facility and must be authorized by the Jail Commander

G9 In-Person and Video Visitation:
The Garfield County Sheriff's Office Detention Facility provides both in-person video visitation at no cost to
inmates or their visitors which is conducted on-site at the jail and a fee-based video visitation through
www.gettingout.com. The facility maintains the equipment, hardware, software, and local network
infrastructure necessary to provide reliable video visitation and ensure inmates and visitors receive clear
instructions and information regarding its use.

I1 Nutritional Standards:
The Garfield County Sheriff's Office Detention Facility provides a nutritionally adequate food-service program
that meets applicable nutritional standards. Meals supply appropriate nutrients and calories consistent with
current recommended dietary guidelines. Records of food items served are maintained in accordance with the
facility’s record-retention schedule. Menus are planned in advance, dated, and substantially followed, with any
substitutions or changes documented. Menus are made available to inmates and staff.

I2 Timing and Frequency of Meals:
The Garfield County Sheriff's Office Detention Facility serves three meals within each 24-hour period, with at
least two meals being hot, except during emergencies or limited unforeseen scheduling issues while still
ensuring nutritional and medical requirements are met. No more than 14 hours may pass without
supplemental food being provided. If an inmate creates a disciplinary issue related to the service or
consumption of a meal, staff may temporarily remove or alter only the meal involved until the issue is
resolved. Food will not be withheld, nor the standard menu altered, as a disciplinary sanction. Inmates will not
be required to purchase food to meet basic nutritional standards.

I3 Special Diets:
The Garfield County Sheriff's Office Detention Facility ensures availability of special diets for inmates. Special
diet requests are kept as simple as possible and should align closely with the regular menu by using standard
food items whenever feasible. All special-diet orders are provided to food-service staff in written or electronic
form. Lists of inmates requiring special diets are regularly reviewed for updates and cancellations.
Safety-related food-service accommodations may be made, when necessary, but such modifications will not
reduce nutritional intake and will be limited to what is required to protect the inmate’s dignity and wellbeing.

At minimum, the facility provides five categories of special meals:
¢ Maedical diets ordered by a medical provider.
e Food-allergy diets.
e Vegetarian or vegan diets.
¢ Pregnancy and postpartum diets, meeting the nutritional needs of pregnant and postpartum inmates
and including substitutions or supplements ordered by medical staff.



e Religious diets, that accommodates inmates whose religious beliefs require adherence to specific
dietary laws.

I4 Safe Storage and Preparation of Food:
The Garfield County Sheriff's Office Detention Facility will ensure compliance with all local and state
public-health requirements for food storage, preparation, and service. The facility conducts weekly health,
safety, and sanitation inspections, with records of inspections and corrective actions maintained. A local
public-health agency conducts an annual inspection of food-service and storage areas, including equipment,
and the compliance certificate is available upon request.

The food-services manager or designee is responsible for maintaining a healthy and sanitary kitchen
environment and promptly addresses any health or cleanliness concerns involving staff or inmate workers.
Individuals with medical conditions or symptoms of infectious illness are prohibited from preparing food. All
staff and inmates working in food service receive adequate training in cleanliness, sanitation, safety, and safe
food-handling practices.

J1 Opportunity to Exercise:
The Garfield County Sheriff's Office Detention Facility provides a schedule for inmates to have the opportunity
to exercise three hours each day with at least one hour of that being in an outdoor recreation area.

J2 Media Access:
The Garfield County Sheriff's Office Detention Facility provides inmates access to television or other forms of
electronic media in a common area. Access to television or media is provided in a manner that accommodates
inmates with disabilities in compliance with ADA and other legal requirements. Inmates are entitled to receive
printed materials or publications that are generally available to the public when sent directly from the
publisher. The facility provides access to a library or library materials, including accessible formats and
materials available in commonly spoken languages. The facility enforces limits on the amount of printed or
paper materials kept in an inmate’s living area to maintain safety, security, good order, and fire prevention.

J3 Programming:
The Garfield County Sheriff's Office Detention Facility offers a variety of programming to inmates including
preparation for obtaining a GED. The facility makes reasonable efforts to utilize local community resources to
support programming.

For pre-release planning, the facility coordinates with local human-service agencies to assist inmates in
applying for all programs for which they may be eligible, beginning applications in advance of potential release
dates. The facility also makes reasonable efforts to provide access to services generally available in the
community, including employment, life-skills, parenting, religious, behavioral-health, and social-service
programming.

Inmates have the opportunity to participate in religious practices across a range of faiths, unless participation
presents a documented safety threat or disrupts facility order. No inmate is required to attend religious
services. The facility provides access to an appropriate area for congregate worship and other religious
activities during established times. Approved religious advisors may conduct congregate services at least once
per week.

J4 Special Education Services:
The Garfield County Sheriff's Office Detention Facility ensures compliance with special-education requirements
for eligible inmates. The jail provides the local school district with information necessary to identify, locate,
and refer individuals who may qualify for special-education services. This includes a list of inmates under age
21 and information gathered during intake regarding high-school graduation status, prior receipt of
special-education services, and the last school district attended.

J5 Work Opportunities within the Jail for Inmates:
The Garfield County Sheriff's Office Detention Facility offers all inmates internal working opportunities while
incarcerated. All inmate applicants are medically screened to mitigate the risk of communicable disease,
institutional behavior assessed for safety and security, and inmates receive appropriate training if approved
for a work assignment.



J6 Alternative Sentencing:
The Garfield County Sheriff's Office allows for inmates to participate in a Work Release program. In order to
be eligible for this program, an inmate must be approved by the Court to participate and the Work Release
program must also approve. Although both the previous approval requirements are usually done prior to
incarceration, approval may be attained at any time.

K1 Discipline:
The Garfield County Sheriff's Office Detention Facility maintains a structured disciplinary system that defines
jail rules, outlines the disciplinary process, and establishes the sanctions authorized for rule violations.
Discipline is administered fairly and equitably, with due process provided. Inmates receive the rules that apply
to them, including those that may result in discipline and the procedures governing the disciplinary process.
No inmate is ever permitted to discipline or punish another inmate.

Disciplinary sanctions shall not impose cruel or unusual punishment and are subject to the following limits:

Food and water may not be restricted below minimum nutritional standards; commissary privileges may
be temporarily limited.

Clothing, bedding, and hygiene items may not be denied.

Lighting, ventilation, and temperature may not be reduced below required standards.

Safety may not be compromised as a sanction.

Medical and mental-health care may not be restricted.

Visitation may not be restricted except as allowed by other standards.

Disciplinary housing may be used, but restrictive housing may not be used as a sanction.
Correspondence may not be restricted except for temporary suspension related to correspondence-rule
violations.

Exercise may not be restricted below minimum standards.

Grievance access may not be restricted except as outlined in other standards.

The facility classifies rule violations by severity, distinguishing between minor and major violations, and
establishes the range of sanctions for each category. All alleged violations, sanctions, and hearing outcomes are
documented.

Minor rule violations

Defined as violations that disrupt facility operations, low-level misconduct or non-critical compliance
issues.

Addressed through informal interventions or minor sanctions such as counseling or temporary remedies.
Lockdown does not exceed 4 hours per violation.

Major rule violations

Defined as threats to safety, security, or good order.

Inmates receive written notice of the charge at least 24 hours before a disciplinary hearing.

Hearings and appeals provide due process.

Hearing officers are impartial, maintain professional decorum, and may not serve as witnesses.

Inmates may attend the hearing, present evidence, and review non-security restricted evidence against
them.

Inmates unable to participate may receive assistance, though not necessarily legal counsel.
Behavioral-health factors contributing to the violation will be considered, and sanctions may be reduced
or not imposed when appropriate.

Predisciplinary-hearing housing may be used when there is a good-faith concern for health or safety and
is reviewed at least every 72 hours. Hearings are prioritized for inmates in this status, though additional
preparation time may be granted upon request.

L1 Jail Staffing:
The Garfield County Sheriff's Office ensures personnel are selected, retained, and promoted based on merit
and established qualifications. Individuals with the required education, experience, and background are
eligible for consideration at the level for which they are qualified and performance reviewed annually;
including job knowledge, customer service, policy and procedure knowledge, safety, leadership and teamwork.
A complete background investigation and criminal-record check is conducted for all new employees and
volunteers before they assume their duties, to identify any criminal history or character concerns that may
conflict with facility operations.



The facility maintains adequate staffing at all times to ensure a safety and security and to provide inmates
access to staff, programs, services, and emergent medical and mental-health care. The facility is staffed 24
hours a day whenever at least one inmate is housed. The facility has a staffing plan which identifies all
positions and posts, along with their specific job functions.

L2 Cross-Gender Supervision and Bodily Autonomy:
The Garfield County Sheriff’'s Office Detention Facility limit bodily contact, protect bodily privacy, prevent
abuse, and reduce trauma associated with searches or observation.

Strip-search procedures comply with Colorado law and PREA. Cross-gender strip searches and cross-gender
visual body-cavity searches are prohibited except in exigent circumstances or when performed by qualified
medical practitioners, and all such instances are documented. Staff do not search or physically examine
transgender or intersex inmates for the purpose of determining genital status. When genital-status
information is necessary for housing decisions, only qualified medical practitioners may conduct the exam, and
it must occur in private. Staff receive training on conducting cross-gender pat-down searches and searches of
transgender and intersex inmates in a professional, respectful, and minimally intrusive manner consistent with
security needs.

L3 Volunteer Policies:
The Garfield County Sheriff's Office Detention Facility ensures that all inmate program volunteers are screened
and trained prior to being authorized to enter the facility or interact with inmates. The Inmate Program’s
Coordinator receives and routes volunteer applications for a background check. After the background check is
completed, the Jail Commander or Lieutenant, together with the Inmate Program’s Coordinator, review the
application and history for accuracy and any safety or security concerns. Approval or denial of any applicant is
at the discretion of the Jail Commander or Lieutenant. Once approved, volunteers receive required training
before participating in any inmate programs.

L4 Code of Ethics:
The Garfield County Sheriff’'s Office maintains a Code of Ethics provided to all staff, contractors, and
volunteers. The Code prohibits the use of official position to obtain privileges for oneself or others, prohibits
conflicts of interest, and forbids accepting gifts, gratuities, or engaging in personal business transactions with
inmates or their immediate family members. The Code also defines acceptable conduct related to
campaigning, lobbying, and political activities.

L5 Staff Development and Training:
The Garfield County Sheriff's Office maintains a structured Staff Development and Training program that
ensures all employees and volunteers receive the knowledge and skills necessary to perform their duties
safely, professionally. Training includes orientation for all new personnel, role-specific instruction based on
the level of inmate contact, and annual refresher training on required topics such as security procedures,
supervision, emergency response, use of force, ethics, PREA, and protected health information. A qualified
training coordinator oversees curriculum, documentation, and compliance to ensure staff remain competent,
prepared, and aligned with facility policy and legal requirements.

L6 Policies Governing Staff Discipline:
The Garfield County Sheriff’'s Office maintains a standard Code of Conduct consistent with agency policies,
procedures, and State law. All complaints against jail staff—whether initiated by inmates, staff, or members of
the public—are reviewed and investigated as appropriate. The jail maintains a procedure for reporting or
lodging complaints against staff which can be found on our website.

M1 Use of Force Authorized & M2 Use of Firearms and Less-Than-Lethal Devices:
The Garfield County Sheriff's Office authorizes the use of force only as outlined in its established Use of Force
policy and procedure, which govern when and how staff may apply force in the lawful performance of their
duties.



01 Facility Space and Conditions:
The Garfield County Sheriff's Office maintains sufficient square footage and maximum-occupancy limits for all
housing and holding areas, including cells, dormitories, dayrooms, and eating areas. Each inmate housed in a
cell or room is provided a sleeping surface and mattress elevated off the floor (unless medically or behaviorally
contraindicated), access to a writing surface and seating, and a place to store personal belongings.

Dayrooms are adjacent to sleeping areas, provide sufficient seating and writing surfaces. Dayrooms include
open, wire griding for outside views.

Housing areas maintain proper air circulation, heating, and ventilation. Temperatures remain between 65°F
and 85°F, and ventilation prevents odors, smoke, dust, and harmful gases.

The jail maintains safe and sanitary conditions. Designated staff conduct regular inspections. Inmates have
24-hour access to operable toilets and potable water. Toilets, showers, and wash basins are provided with
showers installed with thermostatically controlled water temperatures. Wastewater is disposed of through
approved public or private systems. Garbage is removed daily and stored in durable, vermin-resistant
containers; solid-waste handling areas are washable and properly drained. Biohazard materials are disposed of
according to state and federal regulations.

The jail addresses any necessary pest control with regular preventative measures, compliance with health
inspections, and regular cleaning. Uniforms are issued clean at least twice weekly; bedding and towels are
cleaned weekly; mattresses are cleaned between occupants. Procedures define inmate housekeeping
responsibilities, including daily cleaning of toilets, sinks, drinking facilities, and showers.

Lighting and noise levels are regulated. All confinement areas provide natural or artificial light and fixtures
kept clean, protected from breakage, and maintained.

P1 Hygiene Items and Haircuts:
The Garfield County Sheriff's Office ensures inmates may exercise freedom in personal grooming and
appearance except where limitations are necessary for safety, security, identification, or sanitation. The jail
provides basic hygiene items at intake and replacement items to indigent inmates at no cost. Basic items
include soap suitable for body and hair, a toothbrush and toothpaste or toothpowder, toilet paper, menstrual
hygiene products, and inclusive hair-care items such as combs.

Inmates have access to daily showers, with a mix of hot and cold running water. The jail provides access to
haircuts and hair-care services. Inmates may shave at least twice per week or before court appearances;
communal razors are prohibited, and sanitized electric razors may be used with appropriate approval.
Miscellaneous hygiene items, such as nail clippers, are made available as appropriate.

P2 Safety:
The Garfield County Sheriff's Office Detention Facility ensures that all required inspections by certified local or
state fire-safety officials and maintains a fire-safety plan which is reviewed annually, and updated as needed.
Staff receive training in the use of fire-safety equipment.

The facility maintains fire prevention (fire hose standpipes, extinguishers, fire sprinklers, fire/smoke
monitoring system) and carbon-monoxide detection equipment which is inspected, tested and documented
annually. Fire emergency drills are conducted and documented, testing posted evacuation routes, locks, keys,
and doors, fire prevention equipment location/use awareness. Facility furnishings meet fire-safety
performance standards, exits remain clear, and evacuation routes are posted or clearly marked. Flammable,
toxic, and caustic materials are safely controlled and stored. Nighttime lighting is maintained on grounds,
walkways, driveways, and parking areas.

The facility has installed necessary equipment to maintain essential lighting, power, and communications
during emergencies, and this equipment is inspected and tested regularly.

The facility maintains an evacuation plan for fires and major emergencies and ensures all staff are trained in
its implementation. The plan includes procedures to account for all inmates, staff, and visitors; evacuation
routes; immediate release from locked areas; and backup systems for power-operated locks. The jail also



maintains plans for responding to escapes or attempted escapes, riots, hunger strikes, hostage situations,
disturbances, disruption of essential services, communicable-disease outbreaks, severe weather or natural
events, and accommodations for individuals with hearing or visual impairments.



